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Editor's Note . . . .
Editorials Though SA continues to face a chronic skills shortage in a number of key areas, the
Technol lack of practical and hands-on experience among professionals, technicians and Sandra Burmeister - People
echnology  artisans may pose a far graver threat to the economy. need to re skill themselves
Opinion

People  Experts say that though the quality of graduates produced by tertiary institutions is often
Letters  not in question, a number of the top professions require at least five years of training
Did You Hear? and experience before taking on people for specific projects. You value your

Another Week home!

Economic Indicators  Compounding the problem, says independent policy expert Andrew Merrifield, is that
many who are experienced were trained 10- 15 years ago, meaning there is also a skills
gap in areas where technology has changed or improved.

Top Jobs  |pg g problem Sandra Burmeister, CEO of Landelahni Business Leaders, agrees is much
more serious than the skills shortage itself. "We have found that there is a need for
people to re skill at least every five years to stay current.”

= SAin 2009
m Discover More
m Health Update

A Landelahni study of the private and public sectors finds that infrastructure
development will be the hardest hit by the skills crisis.

® AdFocus 2008 Though SA's skills shortage has appeared more acute in recent years, analysts say it %Tl%
mirrors the international trend. The expected spend on infrastructure worldwide over the
next 10 years is estimated at US$20 trillion; SA is likely to spend R900bn over the next 1&:‘!"‘
® Ranking the Analysts  three to five years.
(30.5.2008)

® Top Empowerment  The numper of people employed in infrastructure development doubled from 634 000 in

Companies 2008 2001 to 1,2m in 2007, with about 44% of these employed on a permanent basis.
m  Budget 2008

® SAin2009annual - According to Burmeister, the shortage of skilled professionals and the fact that SA is

competing with the rest of the world for these skills will prove to be a significant
2007 ANNUALS  constraint on growth.
®  Top Companies 2007

® AdFocus 2007 wyith a number of the world's developed economies - notably, the US - looking to
® Savca jncrease infrastructure spending in the next year in an attempt to blunt the impact of the
m Analyst Ranking 2007 economic crisis, the problem is expected to get worse.
m Little Black Book

2006/07 print  \errifield says the problem in SA is more an experience gap than a skills shortage. He
m Little Black Book  says that though SA may have a stock of 50 000- 80 000 built-environment
2005/06 online  professionals to draw from (construction experts like engineers, architects and so on),
Top Empowerment ~ many do not have the experience or training to work on big infrastructure projects such
Companies 2007  as electricity, water, roads, ports, rail and airports.
Budget 2007
A Decade of Democracy ~ "We might have the numbers, but the question is whether we have people with the right
amount of skills and training," says Merrifield. " The skills crisis is not one of quantity, but
rather of quality.”
m Rally to Read
m Corporate Aids He concedes that SA faces a critical shortage of artisans, especially welders, but says
Awareness the situation is manageable.
m  Cida City Campus
The Landelahni study found that the number of artisans tested across all trades
increased from 15 000 in 1970 to 26 500 in 1986. Since then, however, the number
Corporate Governance  tested has dropped to 9 041. The average cost of training an artisan is R120 000, says
Responsible Trustees ~Burmeister.
Strategic Empowerment
Tenders  With only 42% of artisans passing exams, this means that 120 000 will need to be
vVirtual Books  trained over three years if SA is to meet government's target of training 50 000 artisans
over the next four years.

This will cost a staggering R14,4bn, and when measured against the current 1% training ESSENTIALS
levy, which generates a mere R6bn annually, the extent of the crisis is thrown into sharp

http://free.financialmail.co.za/08/1219/features/gfeat.htm 24/12/2008



Financial Mail - Mind the gap

Help

Search

Subscribe

New Web Users
Login

Advertising Rates
Advertise

Online Adrates
Online Advertising
Contact Us - email
Contact Us

BDFM BEE credentials
FM Essentials
Career Junction

Virtual Books

Marketing in SA
Business Finance

HR Management

Simply Successful Selling
Intro to Company Law
Management & Treasury
Operations

Select Past Issue

relief.

Liza van Wyk, CEO of AstroTech, a training company that does work for big companies,
says SA graduates are further handicapped because they often lack the skills not learnt
from a degree course, such as communication, assertiveness and self-confidence.

"We are hearing more often that graduates, even before they can get training or
experience, are finding the transition to the workplace to be much more difficult,” says
Van Wyk.

A lack of training and poor management has led to SA's productivity ratings plunging
after a decade of sustained growth.

According to the World Competitiveness Scoreboard, last year SA fell from 38th to 50th
out of 55 countries. This year it dropped to 53rd.

Van Wyk says SA also ranks last on infrastructure, Internet costs, health problems,
availability of qualified engineers and life expectancy.

And its top rating last year - for the supply of electricity to industry - is likely to plummet
in the next survey.
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