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Despite the economic
slowdown, premiums
for specific skills may
continue to increase

BY THEO GARRUN

: here is plenty of ‘anecdotal
— evidence around that tells:

us there is a massive short-

age of technical skills in the
country and that, as a result, the
construction and infrastructure

- provision projects needed to
make the couniry’s hosting of

the big international football -

tournaments of 2009 and 2010 are
in jeopardy.
While the perception exists,

- there is not much objective, veri-

fiable data to support it and this

is was what motivated the Lande- -

Jahni group to undertake its
Infrastructure Sector Survey
2008, the results of which were.
released ldst week.

" According to Sandra Burmeis-
ter, chief executive of Lande-
lahni, the idea was to create a
central pool of data and to use

.oowmﬁ.w&i . ow
-growth, with project and contract

managers, tradesmen and engi-
neers cited as the scarcest of all-

skills,” says Burineister.
“South Africa is well known

for its engineering skills, and the.

infrastructure sector is compet-
ing for. skills E ‘the myo.om:

- resourcing market.”

.The survey wmms#m &mo show
-that there have beeii mbnoE.mmEm
‘moveinents within the sector as
-far as ﬁ.ms%owgmﬁou is con-
-cerned.

" The number of black people in

" top ‘management ‘inthe infra- -

structure sector has increased

.significantly -over the past two -

womhm from 16,2% Ewoom t0 28, m$
in 2007. .

Black senior memmmgma in-
creased from 12% to 32,4% and .
black Eommmmuob&m w.og 20, aﬁ 8
41,3%.

“The mHmEmnmﬁ Eowmmmo in

black representation in ?mmm,‘
core functions, nowat an average "

“of 35%, is msooE.mmEmm. says

. Burmeister. -

this to uncover trends and plot -

the way ahead. -
“We have been running simi-

lar surveys in mining and infra- =

structure since 2004 and their
. purpose has been to collate data
_from a range of sources that
" would paint an accurate picture

-of the skills situation in Em.

sectors,” she says.

- “We realise a creative and

_comprehensive: approach. is
needed by the sector if it.is to
deliver on local projects against
the backdrop of the global wWEm
shortage.”"

The survey looked at 82 com--.

‘panies with just over 214268
‘emiployees, representing 40% of
permanent employment -in. the”
infrastructure sector: the elec- =

Asfaras mmzmmw is concerned,
the picture is not as rosy -but, -

. Burmeister. points- out, infra- -
structure by its nature is a male-

oriented sector with a-large pro-

‘being based on remote sites..
.,Zosmgmpmmm, the ==..B.cmﬁ of .

women in top management in the

infrastructure  sector  has

increased _mmmamomam%.oﬁu the-

past two years, from 4,3% in 2005 -
0 12,9% in 2007. -

“Female senior management °
increased from 6,4%in 2005 fo -

19,5% in 2007 and female profes:
sionals from 10,1% o 22%:

“Numbers of female eniploy-"

ees in core roles have increased. .
significantly from 5% 8 15% over
this period. ~ -
~ “This has been Ehﬁmsoma g
gender equity programmes in
parastatal power, water, road and
rail utilities,” says Burmnieister.

tricity, water, - o o . ..>.:wc:mb\
: .waste, road, @li!il -redressing gen- -
:_ rail, and poris der imbalances
sectors, as, well Z::—Tm—‘m of " in . the sector .
as consulting, lags- = signifi-
e u.m.w neers, .—“m-.-.-m_m m._"m._"_" _Jm<0 ,nmﬂﬂw .&mﬁsa ‘
 melor oot haveincreased | R T
. nles able to ianific o .. neadstobeseen
- deliver projects m—m:. 85.—..—< - - incomtext” -
of over R30-mil- - " The: - im-.
lion, large JSE-- _ provements are -
listed construc- v rmainly in the

tion ooEmemm ‘and - _wmmm
suppliers to the construction in-

dustry, such as cemerit producers. -

>ooow&5m to  Burmeister,

there is both good and uma E%m '

in the resulis,
The good is that Ecmmgmﬁ in .
skills development is growing all-

the time; the bad is-that there is-

plenty that needs to be done.
“The number of civil engi-
neers graduating from South

African universities has soared
in recent years, and in-compay

training in the infrastructure
sector has also accelerated.

“But much more needs o be
done if the skills shortage is not
to jeopardise crucial Ew.mm»w:o.
ture projects,” she says,

South African u&.mmgonﬁ,m :

capital investment soared to an
estimated R200-billion and: em-
ployment in the sector increased
from 634 000 in 2001 to 1,2-million
in 2007, with some 44% employed
on a permanent basis, the results
show.

This growth has, however,

reveated that there is a nm& mwoﬁ. _

age of people. .
“Gyiobally, research shows tha

" ‘middle ‘to: senior. management .-

levels, not in the lower-skilled

‘supportrole where, by the nature
“of the work that needsto be done, -

-the workers are still mainly male,

- Burmeister points out that in
- 'the infrastructure Sector, as in .
7 others, wmva.owmﬁmmm in_tech- .-
‘nology. quickly make existing:

skills owmonﬁm wang -this con-.
‘tributes’to’ the ‘high unemploy-
Ema\gmw skills muoimmm para-
mom.

The mﬁ&mw me vm:mﬁwm._ _H.mm.

in a project-based approach.

- “Short-ferm. projects -with -
clearly defined -deliverables are
more attractive to the new .mmnmu.

..mcos of skilled workers. -
- They are not comitted to &

long-term relationship”and the -
._mmHsEm curve on such a E.Smoﬁ

‘construction .

]

Enm ,umﬂzomb 1098 mba mcom a SSH

of -35 511 mb%bmmwm mawncmﬁmm monom..m :

_all EmQEEmm L *
" Thereis a SSH of K w.& E.owmm.. .

sional engineers. Hmmmmﬁmwmm across

all dis¢iplines in SA —1100. mmsmw_.
" portion of its operations teams . 9»5 there were 10 yéars ago.:

Skills amqo—ouupma artisans -
moﬁw -Africa -is--expériencing a -

‘severe-shortage-of well-quatified,

competéntand expérierced artisans.
The- Joirit’ Initiative for Priority

" -8kills. Acquisition suggests-that at-
..H.mmmﬁ 12 moo mﬁpmmbm monm be E.o.

major

. _1_.m_ﬁ< TO DO: -

- Sandra m::sm_ﬂmq
- chief executive of

~ Landelahni

- Bxecutive -

that'skills .
“ developmentinthe
infrastructure sector -
- should become a
~national priority -
ahead of the 2010
Fina World Cup.-

nsomn mmor year over the next moﬁ.
yeéars .to-meet deménd,. making a
“total of 50 000 over four years.

The average cost of artisan train- -

. ing is R120 000 over three years. Ata
42%- pass’ rate, ‘120 000 candidates
-need fo be frained over thiee years to
.generate the H.mmﬂﬁmn mo 000- aumb. :
“fied artisans.

The cost of QmEEm Hmo 000 E&.

“’sans at R120000 each comes to a-
total of R14,4-billion. ’

‘ This must be seen-against Em

: ..nE.H.mE g $ ﬂmEEm levy ,EEow mmw.

E.c_mﬁm

mwmﬁ.mm a'mere R6-billion a'year
‘Training -~ the infrastructure

. sector has increased training spend
" -significantly ‘and is well above the
: " all-industry average at all levels.
Placementssays - =~

The skills challenge in the sector

is"exacerbated by significant num-

bers of small and medium confrac-

* tors that have little capacity to train

and develop staff.

Lack of delivery at the ogwndo. :

tion Education and Training
Authority has compounded the prob-
lem:

Remuneration — remuneration
packages have tripled and quadru-
pled over the past two years. Con-
tractors who are paid for expertise

on a project-by-project basis are

earning -as much as 40% to 140%
more than their permanently
employed counterparts.

Scarce skills incentives, shares,
long-term incentives, performance
bonuses and retention incentives
may well contifiue to be the norm 5
the infrastructure sector.

Despite the economic slowdown,

skills premiums for specific core

husiness activities may noﬁEEm to
rise.-
Career Embmmmgma - tradi-

tionally the infrastructure sector

has been conservative with slow
career acceleration.

However, there has been a shift in.
traditional upward career progres- -

sion and a move to shorter tenure in
key roles as well as a significant in-
crease in contractors.

l For more information call Lande-
lahni- om 011-750-9536 or- S«a

: Eéﬁwmum&mwﬁ_ CcO:Za

uomo%:o:

o .. | 533..%0:

o Youties:

-+ is steep —just what mﬂm% .éma o.& .

" of ajob.
_ “This appiroach also. m=o€m ,
critical scarce skills tobe shared

among projécts with, for exam-

‘ple, one - structural -geologist.
doing preliminary survey work

on mmﬁwﬁ m:mm m» Em mmubm ”EF.

...‘..‘.. wm —mmvo:au_m. i.mq Q__o 5 omm_a_m@ 3@ m:o:o_o_ zosooo::o__ownmoaoﬁ ,.sm Qoﬁoaﬁ
o “unning of thé financial operations of the Oifice of Residence life. . .
- Assist ihe adminisiative asslstants in maintalning control over the om:ma_ 5&@9

*Be E.muo:m_c_m qQ the 30:0@m3m3 o:o_ 600:0___90: of financlal oooo::a

<<_._.m cz_<m_~m_._.< .._O_._>Zmewc_~0

_"_z>znm Ommomz

The Office of _Mm«_am:om _._wm s responsible for o<mamm5@ all ow_omoa of the c:_,__maqz s qmm_nmsom
_0606339 including accommedation and medals; and the provision of recrectional facllities angl
prograrnmes for the improved acadernic performance and the holistic am<m_ovﬂ:m3, of students.
o within ¢ residential envitonment. - .
-7 Rne office s clso qmmoo:m_c_m ﬂoﬁ __:.imn_ aon and smaoﬂ 0000333303 as Em= as conference

xmn:_-mgmza q:n mw___m.

» Matric:. . ’ o

o Three-year >oooca_:© _u_u_ogo e

c A minimam of three (3) vears ox_om;m:om ina mB__o_ Uomaos Eomw:mq with Qw _ooa five (5] years v
‘bockkeeping expeilence, - . . .

» B& highly comriputer literate. m_sw oaom mc:m ommm:no_u

Knowiedge:and proficiency in the. ‘Cracle systermn (Wits czzmaqz s Finance Eami is qu_,mad_m

- Must sgm.mxom__ma commiunication; intempersonal and organlzationai skifs, and the ability fo -

work i an environment that i deadline ditven. and demands accuracy and conslstency. )

& Must have the abilty o work co& _:vamsam:#\ and as part of a team, and 1o supervise E:.Q

- adminisirafive offlcers, -~ .

« Must be self-moftivated, qm__oc_m and have the ability fo multt- _dm_o take’ _:aazm and think o_..
hisher feet. .

. >§E< to _amﬁaﬁ no:wooEo_ “20_3%0: and U:Q@Qa and 6 Q:o_ﬁm and reconciie oooo%a
_m o&m::o_ .

.xe_s::oazo: _Nm_,:c:mqg,_o: _m amnm:no:* onthe QUU__OQR m nco_soo:osm o:a experience.
Package includes-a Uﬂosam::_uw:m_o: E:Q and Bmu_oom aid, «cc_m.& o fhe c:?ma_z.m
qmuc_ozo:m ' S .

‘_n.._a,_m“ 58:.:30: Q :_6 \\Emv sam aé; N%omnmoﬁzmﬁ:am:amgoma>o00330aqaoa

m:ncaom z_oo_m de >:Q6um Tel B,_ 1) 717 1741, E-mail: :_oo_m deandrade@wits.ac.za

To.apply: Submit a-covenng leftter addressing each of the selection:
criterica specifically, detailed’ CV with names, addresses, contact numbers
and: e-malls addresses of 3 referees, and cerfifled copies of academic
quadlifications, 1.e. degrées/diplomas to: Ms. Noxolo Mavundia, Cential
 Human Resouices Offi om. c:?ma% of the éaégmaaaa‘ Private moo 3, <<._a
momc ) :

- m.:..n__ ZOxoﬂo Bg:a_o@s% €c.20
. o_om_nm _unno 22 zo<m36mq 2008

>uv=nm=$ Ero :m<m not been informed about the outcome of their
‘application within one: month from the closing nmﬁ 3m< regard their
nvu__omn_o: as :mS:u been unsuccessful.

The. _._=_<m_.m_€ réserves the _._u—_n no <m.._2 a_._m__mom:o:m

m:n oqm&" mnmsn_zm

s Tel: B._ N7 wﬁ:.

. skills shortages are the biggest




