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C eommg Revolution event at ‘the
~. Olympia Conference Cenitre in Lon-

" and 2L

eommg Revolution and the Lande-
Jlahni Recruitment Group to pro-
©  actively source. skills needed in

* was lannched at the event,

. .Homecoming Revolution MD, Mar--
.. tine Schaffer, “The recession per-
<. -gists in ‘the UK, ‘and. many South.
" - Africans-are looking. to ‘return to -
“:. - theirhomeland, which continuesto:
: offer awonderful lifestyle ahd good

- .career oppbriunities,” "she says,

 those ‘who have been. living in the - a.
. UK for ‘more"than five years-and . re
" ‘have’ ‘young children, did need re- .
* assurance: that -they. were makmg
’ -'the r;ght deelsmn LR .
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Many employers WAVING THE FLAG:

value people with -
gIobaI expenence

‘visitorsatthe -

. Homecoming ..
: ‘Revotuton'srecent
. Africans iving
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- Rtistimetocome

ORE than 1000 South, backhome.

~ Africans living in London -
attended this year’s Home-

don‘on the weekend of March-20 -
A parmershlp between Home-'

South Africa and bring them home
“The timing was perfect,” says

*“However, visitors, Mculaﬂy-

“Partnering with recrmhnent -
: -specaahst pmmdes an extensmn of

S

?Someoftheyounger- :

.- London event. South

_ inthe
. UK were given plenty .-
“of good reasons why .

e _:'year s event. . E
T Wltha“Great'hek” theme_and"-; K
R ".Werld Cup: banners’ attesting to

ST SouﬂlAﬁ-xcaSStawsasthehastna-i
..tign; the event.was alive with vu-
‘viizelas; traditional dancing, ‘and * .
. :the opportumty Iearn the D1sk.1 U
B . : ... exeited by the diversity and ¢alibre
- of the tandidates,” says Schaffer
Weareoﬂbxmgaﬁﬂlprbachveg
: professlenal ‘placement “service 1o -
Homecoming- Revolution’s . net-
_';work ” says Landelalmx CE{l San S 5

~gamme, who ;’elated ius story fm '
“the tqwns}up.pltehwte the }?mnue

dra Burme:ster i
“V1s1tors to the London event
L made use of our online facility. to
- ‘send us their caiver details, We will .
. continuously add to this database of
-2, candidates to- ‘use -ag-a. resource

when sourcmg accountants engi-

. meers, project mantgers; informa- .
.. -tion" technology . and. other profes-
. sionals for cur corporate chenfs

South Afrlcans in Lenden lured back home

Professor CheryldeLa Rey, vice- .

chancellor and principal of the Uni- ‘
_vers:ty of Pretorla challenged the |

audience’s coneept of “home” and

* spoke about the quest for belonging
- and. the psychological significance
" of horne -as ‘the place where you

grew-up. Professor Nick Binedell, -
director of the Gordon Institute of
Business, ‘brought a constivctive

¥ ‘dpproach to his alk on how South -

j-:networkaf canmﬂates We plan 10.

- 'be: proacti 7 scaroe
- skills and i ﬁlénumber_
-+, of South Africans rétfurning home,
by oﬁ“enng them a broad chmce ef :

speaker pmgramm _ marked _thls:

-+ Africa is shaping upin these turbu-
Jent times and chaived s Tively dis:
cussion on the challengesfacing the - -
. coundry, mcludmg poimcs educa-'- .
‘tionand crime. - s

- The message from government-

L delwered by the deputy high com-
.- missioner was one of engagement

U with- South Africans abroad and
‘recognition of - the:r role in South ‘
,Afrma’s fuiare. . ‘

. Amongthe exhiblfors were relo- :
catmn and i nnmlgmtmn experis as -

well as ‘major employers such as
-~ First National - Bank, . Investec,
P Grseupl?‘we, Foschm1 andthe CSIR.:

" “Companies: staved oni to con-
ductmtemeWs and most-werevery

SNany employers valﬁé canidi-

"""dai;es 'with global' experience and

have found . veturning South

g Aﬁacanstoposs%sbeth conﬁdenee
_ am} maﬁmty” -




