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Van Ryn’s BBQ Awards
oast decade of success

Minister of Public Enterprises Malusi Gigaba
delivered the keynote speech at Emperors Palace

wish to start by commending the
organisers of the Black Business
Quarterly dwards for simply
standing behind the notion of
celehrating success in empowerment.

In essance, what we have come 1 felebrate
hera tonight (s bladk succes
Thene are many eminent black buginess per-
50ns whose names adarn the BEBO Awards
achievers galamsy,
hese particular awards take place ina
spenfic and unigue cantext of black business
ceaple Baving recently teken @ firm stand
to aifirm their own mierests and stprations
within the busmess community, as well as
{hesr right 1o arganise themselves along the
nes that they are black and still largely

el weded Trom owming producive capadity,
Therelore, | halieve it makes sense that

we mast talk more and not less about thes

sishiect ¢ f broad-based
wirarment [BRREE)
This has happaned i
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opposition from the dominant illiberal opin
jon in our Country, which 1l deminates the
pubic discourse and has, since the acent of
our dermocracy 17 peart ago, iacdhy o
all transformative legislation — dubbing it
rACISI ik revense.
Yot this sama (il

15EC]

opinion shamelessly
ping guiet in the face
centration of wealth
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he diatribe we hawe listened to Since the
advent of {!F_"'l OCTA0Y 1N SOUth AN 15 'hq}' ;14
ard an " equal oppartunities

sl aspare 1
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soceety” as though black and white South
Afncans started this race irto the future at the
same paint, or as if the playing feld is level

The Folly of such views has been exposed
again and again by reality and yel its advo
cates and high priests are refusing to budge,
AEING Sver more ‘,.E-"d"'i.-h'|_.' earh time facts
sirike 2 1elling biow 1o thed anguments

|_',-n|_|||_|-1 p=) H:,‘: |-|:-|:| Y and 17 yEars inio the
new chspensation, black business wiill acoourts
for lecs than 108 of the Johanneshurg Stock
Exchange [JSE)

As for the banks, they simply have not
acceded 1o a scenario whene blacks will cwn
15% of their issued share capingl, hence the
current stalemate at the Financial Services
Charer negotiations

Hotwithstanding the abowe, there is growing
awrareness that measures need 1o be infro
duced to “expand the pool of beneficiaries”,
with calls for @ mare balanced approach to
mglementing BEF = an appoach that devates
nanagement contiel = as well as the train-
ng and cevelopment of blacks fo positions of
create: manageral influence

The democoracy dividend is yet to be experi-

enced by the majority of South Alricans, which

maans the racial charactensation of povesty
e wiea i in our country stll persists

On the margins
Generzally, women, youth and disabled
persons continue to suffer exclusion from the
shop floor, management positions and the
ownership of productive capacity

Women make up 42% of cur workfooce, but
fass than 109% are chief exequtive cfficers and

beard charpersons. ust over | 5% of statutory
directors of companies and & quarter of
execUtAe managers in South Afnican companees
are women, Jince these statishics do not 1ake
race inlo account, | am sure African wamen
constituke 2 woelul share of these numbers
Research-based evidence sugaests thal gender
differences in respect of pay ae equally lop
sided, as incicated by the recent survey of the
highest samess and waalthiest South Aficans
Ingnime disparities in our country e com-
pately absurd — by ace

pencer and class -z
QUrment Daiiemms ;_1 MR N IuR FETL 12 ra I nee
& colleciive raview

Cestainky, the govemnment’s “Towands a Ter
Year Review" produced in 2004 highlighied
that we have made faster and greater progress
with transformation where the gowarnment
alone © rwvolved than where the private sectior
wids engaged.

In & study eompleted some three Years ana,
it was found that the public sector has been
transfarmed frorm @ white male domain toone
dominated by Alrican women

African wamen outstrip all other groups
and represent 42.7 % of the total emplayess
i olic sector, whereas Afrian males
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comprise 34.5% of employees, followed by
white fermales a1 5% and, finally, colourads
White males stand at 4.6%, Tollowead by Asizn

males and females, 1.9% and 1.6% wespeciinely.
HWotwithsianding the impressive numbess,
howEvEl, Women's empowerment, according
10 reports, & ol happening in any sonificant
or meaningful way in the depariments
Apart from general poficies and practices that
affact all <taff, thee are no specific programmes
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A core element of our er

wild this class and, to some

thal recognise women as a separate interest ndustry 1o partner the government in buil YW

group with speific interests and needs. the economy must be to

ent policy

This includes issues related to recruitment, In particular,
training and addressing the practical needs  young industrialists who will participate actively  much more still needs to be done,

-iil:'\. in urm, poses f.l.a!"":-' ons regard ng the

need black, female and  extent, this has been successful = though,

of women. in the industrialisation of our country, and thus

Bearing inmind the above, let me starthere:  meaningfully transform the owr
we, as custodians of the policy of transforma-  of preductive capacity. L is going to embrace
tion, must respond to this social injustice — 1
on arity of ideas, but a certainty of
intent as well.

While adcressing the issue of our political
liberation, Frofessor Ali Mazrui once referred
to our democracy as a situation of “you wear

n, we keep the jewels”. This seemed

wership patterns  responsibilities of tis class, and what values

colonial Africa :
The continent seemed to follow the path &% L. y | ¥ AWAR
once described by other African luminar " '

ies in the following manner, “Seek ye first

political kingdom; and e« ic kingdom

Accordingly, the issues we are raising

speak not merely 10 representation — impor-
tant though this is — but to the correction VAN RYi
of the general liberation experience on our

continent, guided i.Zl':.' the unique Colonia

5 l;:&.t on i our country in terms of Which  veung Business Achiever and the Businesswoman of the Year:
political oppression, economic exploitation Trinity Lekwetse Neala, managing director; T and T Appointments
and gender discrimination had become so
enmeshed that it was impossible to even
conceive of political freedom without, at
the same time, extending It (0 economic
emancipation.

Representation, be it of race or gender,
merely 2 numbers game,
Empowerment will not be mean ."!-lexl.:f, for
instance, gender vaices are drowned ou
predominantly male cultures,

In this regard, | wish to m

15 more ih

5 ke a bold and
ostensibly controversial statement. | say con-
troversial because those familiar with the

policies of the ANC, from which | come, will

know that we would often utter such words
n hushed tones, as some might consider them
1o be worse than treason.

Black capitalist class
However, et me say this: South Africa and the
South African economy need a black capitalist  BBQ Best Established Black Business Award
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BBQ Best Established SMME

SO

Is there going to be competition w

1 I e a1 tha Biame
class o determing who has the Dige

BAPENSIVe Cars, Of who has the b

In the most exclusive nergnbouridod
need a diferent Type

=] r‘l eren

10 NOW SUCCRSS |5 Measuno

on | v LErm ervvesiment bowi

d employment-geneara

think e of business
leadership this country requires; tne queshion
i5, are the peopla in this room [at the BE(
Awards) going 1o be those leaders?

ra insist that

these

Bourgeoisie

Early on in the term of the new dispensation

we debated the question of the patriotic
BEQ New and Innovative Business
Do Litharmmbu cireclor AFIE WBTE

G QUBSLIONS WE

eorsie be

[ne Do

o it

BBQ Eusinessman of the Year

ith African Mantime Safety Authonty

What constitutes such patriotism? Is race the

sole criterion for patriotism?

patriotic and their white counterparts
ur rtic? To be more pracise, what would

cause the entire South A n o

egardiess of

ppie and econom

try 1o call for more labour market fiebiliny,

Implicitly, and naturally ¢ wants (o
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Community Builder of the Year

Or Mo 7 Silas Sathek

Brar fmank

afaba Holen Frai

proeduct
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M SGCety, and his STy réveals

the micdle classes tend

105
receives 35 imes more income than the
bottom 1095

* |n the United States, which is r
for its egalitarian policies,

arn 20 times

s Glo the average mutiple is around

12 times

* Qur top 10%

A case can be made that it is okay fo

Ures sus
eeg,
besn charac

tanan sigaies

low in order to sustain high levels of invest-

ment to build the productive capabilities in

BBQ Public Sector Visionary

. the rich are still investing over

f what they earn into the economy

* |n a, China and other fast-c
Asian economies, the wealthy arg !"I'-.'-E'E[il‘-g
bety

# |In%outh Afr

% and 80% of their incame

3, the wealthy are investing less
than 35% of what they earn back into the

r nationa

orchestrate a change

. entrepreneurs, know
fail, But others 1
meet nere suUch as We are going for

to celebrate their achievements

15 10 all the recipients of the
I success is gurs! B2

Malus: Gigaba

BEQ New Entrepreneur

LA




